
Spring 2025 CRHSGG V3

MONDAY TUESDAY WEDNESDAY
9:30 - 12:15 PM
GGHS 714-01 #7547
Doctoral Colloquium in GGHS
Catriona Standfield
Room W04-0028

1:00 - 3:45 PM
GGHS 781-01 #7784
Doctoral Research Group
Samuel Barkin
Room W04-0028

GGHS 897-01 #10666  / ConRes 697-01 #13667

MONDAY TUESDAY WEDNESDAY
5:30 - 8:15 pm 5:30 - 8:15 pm
INTREL 613-01 #7741 INTREL 614-01 #6442

International Relations Research Methods International Political Economy

Muhammed Hasan Rita Kiki Edozie
Room M01-0208 Room M01-0417

MONDAY TUESDAY WEDNESDAY
1:00 - 3: 45 pm
ConRes 623-01 #6981
Introductory Theory 
Eben Weitzman
Room W04-0028

5:30 - 8:14 5:30 - 8:15 pm 5:30 - 8:15 pm

ConRes 625-01 #10664 ConRes 690 (must contact Kelly Ward 
Mason to register) CONRES 603-01 #8873

ConRes Systems for Organizations Court Mediation (Lecture) plus 1/2 in court Special Topic: Violence and Radicalization
Eben Weitzman Douglas Thompson Mehr Latif
Room Y02-2100 Room W01-0078 & Off-Campus Room W01-0012
Online/Asynchronous Online/Asynchronous
ConRes 621-01 #9245 ConRes 626-01 #10665

Negotiation Issues in Conflict Resolution Practice: Public 
Collaboration

Mehr Latif Madhawa Palihapitiya Gamage

GG
HS

Co
nR

es
IR

4:00 - 6:45 PM

Courtenay Sprague 
Applied  Social Science Research in the Field 
GGHS 790-01 #8586
1:00 - 3:45 PM

Catriona Standfield
Room W04-0028

International Organizations
GGHS 715-01 #8141
9:30 - 12:15 PM

Room W04-0028

THURSDAY

Room Y02-2100

Special Topics: Environmental Conflict
Stacy VanDeveer

THURSDAY
5:30 - 8:15 pm
INTREL 691-01 #6944

Capstone Seminar and Paper in IR

Ursula Tafe

THURSDAY
Room Y01-1340

5:30 - 8:15 pm

ConRes 635-01 #8872

Research Methods in Dispute Resolution
Samantha Lakin
Room W01-0012
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CONRES 690: Court Mediation Internship

CONRES 625-01 #10664, Conflict Resolution Systems for Organizations, Instructor: Eben Weitzman, Mondays 5:30-8:15p.m.

CONRES 626-01 #10665, Issues in Conflict Resolution Practice: Public Collaboration, Instructor: Madhawa Palihapitiya Gamage, Online/Asynchronous  

CONRES 621-01 #9245, Negotiation, Instructor: Mehr Latif, Online/Asynchronous

GGHS 897-01#10666/CONRES 697-01 #13667, Special Topics: Environmental Conflict, Instructor: Stacy VanDeveer, Thursdays 4-6:45pm 

CONRES 603-01 #8873, Special Topic: Violence and Radicalization, Instructor: Mehr Latif, Wednesdays 5:30-8:15p.m.

This is a 6-credit course which involves both a regular class meeting and spending a half-day per week in court for four months. In court, students mediate actual cases under the 
direction of a supervisor/coach.  Students are paced in courts in Quincy or Dorchester that are accessible by public transportation.  There is also a required two-day pre-court 
training workshop in January. Completion of the course fulfils requirements of the Guidelines for Implementation of Qualification Standards for Neutrals in Massachusetts.  If 
interested, contact Kelly Ward Mason at Kelly.Ward@umb.edu.

This course examines different systems for managing conflict. The system may exist in a large corporation, or between two or among many nations, between labor and 
management, or within a family. The system may be explicit and clear, informal and invisible, or both. The system may be effective or not. The course explores different kinds of 
conflict management systems and criteria for measuring their effectiveness; and discusses the analysis and design of dispute managing systems.

 Actors in local, state, and federal governments must find ways to work collaboratively, manage conflicts, and build consensus on ways to address complex social programs with 
other public actors as well as with private and nonprofit organizations, citizen groups, and other stakeholders. This is often a challenging task, particularly when dealing with high 
conflict, competition, and distrust between stakeholders, and when practiced poorly can impede rather than promote effective action. On the other hand, collaboration can be 
vital to creating and implementing sustainable, successful policies.

Negotiation is the bedrock skill in this field. The course addresses the development of negotiation techniques and fosters student knowledge of the substantial body of negotiation 
theory that is now available.

This course explores environmental issues and resources as sources of and contributors to conflict, and as avenues and opportunities for conflict resolution and peace-making. 
Research and concepts from multiple disciplines, many world regions and many environmental and resource challenges are included.

The course on violence and radicalization will focus on the causes and consequences of different types of violence, including war, activities of street gangs, hate crimes, and 
terrorism. It will provide a survey of relevant theory, including the micro, meso, and macro frameworks of violence. The course will apply theories to relevant cases and analyze 
why states organize violence; the role of violence in group dynamics; and differences in physical, structural, and symbolic forms of violence. We will also look at how social 
categories, such as race, ethnicity, religion, class, and gender are implicated in violence. Finally, the course will also explore non-violent, evidence-based solutions to mitigate the 
effects of violence.
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